NEWMAIN
fUTURES

A shared vision to build a diverse and
sustainable economy that is inclusive to all

2025 - 2027
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NEWMAN FUTURES | 2019 - 2024

Embracing a
Change Agenda

In the Pilbara where the world's oldest culture and
technologies reside, old and new approaches are
today creating new opportunities which promise
improved socio-economic wellbeing.
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In 2019, change was afoot in Newman.

As new technologies were fundamentally
changing the nature of work, stakeholders
began meeting to ensure that the benefits
flowing from the new economy flowed to all.

Nyiyaparli Traditional Owners and Martu,
along with BHP, the Shire of East Pilbara,
Kanyirninpa Jukurrpa, Newman Women's
Shelter, WA Police and other stakeholders
came together to jointly plan to deliver better
outcomes for Newman. In 2019, the Newman
Futures project was launched to build a
diverse and sustainable economy that is

inclusive to all.

The project outlined a comprehensive
strategy to address the system-change
required through a focus on four realms:

CULTURE AND COUNTRY

LIVEABILITY AND WELLBEING

ECONOMY AND WORK

|O||

Throughout the Newman Futures journey,
the philosophy of Kujunkarrinjanka -
Cultures working together for a better
common future — has underpinned the
project. This commitment to collaboration
has brought together more than 80 local
organisations aligned to a common
agenda for Newman. These organisations
have contributed to more than 26 locally
led projects, such as the East Newman

Revitalisation Project, the food security
project, Martu Patrol, Getting Back Home
and Staying at Home projects.

These projects have delivered positive
outcomes in the community by building

a foundation of trust and strong local
relationships. Over the project's lifespan,
there has been a focus on both addressing
immediate needs with quick wins as well
as other projects to bring about systems-
change in the areas of housing, education
and East Newman amenity.

Since 2019 much has been learnt through
delivering Newman Futures with local
stakeholders and the community. The limits
to growth that were identified five years
ago are still relevant, and as the project

has matured, new barriers to inclusive

and sustainable growth have emerged

in the local context. Stakeholders remain
committed to their vision for a more inclusive
and sustainable future for Newman and the
surrounding remote communities.

This document reflects on the previous five
years of Newman Futures and presents a
common agenda for the next three years.

It has been developed with input from
Nyiyaparli and Martu, BHP, state and local
Government, local organisations, and
community members.
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Explore the
Newman Futures
journey from
2019 fo now

Newmanis Nyiyaparli Country.
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NEWMAN
fuTURES

A sustainable and diverse economy
that is inclusive to all.

Aboriginal Legal Service

Apprenticeship Support
Australia

Ashburton Aboriginal
Corporation

BHP

Bloodwood Tree
Bradley Hall Band
CADD

Child Australia
Cleanaway
Clontarf Foundation
Coates

Compass Group
Core Hub

C-Res

Department of Communities

Department of Education
Department of Health
Department of Justice
Dismantle

District Leadership Team
Earbus Foundation of WA

East Pilbara Independent
Support (EPIS)

Empowering People In
Communities (EPIC)

ESS - Kalgan's Rest Village

ESS - Warrawandu Village
ESS - Whaleback Village
Foodbank

Foodbuy

Freelance Community
Development

Good Grocer
Hames Sharley

Headspace

Hope Community Services

Jamukurnu Yapalikurnu

Aboriginal Corporation (JYAC)

Kanyirninpa Jukurrpa

Karlka Nyiyaparli Aboriginal

Corporation (KNAC)

Keen to Care

Kuuwa

Mackillop Family Services
Martu Leadership Team
Martu Patrol

Martumili

Mission Australia
Monadelphous

National Indigenous
Australians Agency

Newman Basketball
Association

Newman Chamber of
Commerce & Industry

Newman Junior Soccer
Association

Newman Neighbourhood
Centre

Newman Primary School
Newman Scouts

Newman Senior High School
Newman Women'’s Shelter
Newman Youth Centre
Ngurra Kujungka

North Regional TAFE

North West Alliance

Nyiyaparli Community
Leaders

Nyiyaparli Women's
Association

Pilbara Community Legal
Service

Pilbara Development
Commission

Pilbara Population Health
Pilbara Regiment

Pilbara Regional Education
Office

Pioneers Football and
Sporting Club

Programmed
PROK

Puntukurnu Aboriginal
Medical Service (PAMS)

Remote Schools Attendance
Strategy (RSAS)

Regional Development
Pilbara

Save the Children
Shire of East Pilbara
Soap Bush Soap
Sodexo

South Newman Primary
School

St John Ambulance
Stars Foundation
STEMSmart

Talent Pool

Telethon Kids Institute
TheY

Volunteer WA

V-Swans

WA Country Health Service
WA Police

WACOSS

Warrikal

West Coast Eagles
Women's Legal Service
Woolworths

World Vision

54 Reasons

FOUNDATIONS FOR A DIVERSE AND INCLUSIVE ECONOMY

iﬁ%NOMY
" WORK

Goal: Newmanis a
regional hub supporting
growth in rural and
remote communities

Goal: People of all ages
and demographics are
equipped to participate in
the emerging economy.

TRUST BUILT BY SOCIAL COHESION & SOCIAL CAPITAL } f-
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RESOURCE
SECTOR TOURISM RETAIL
= G 1
INDIGENOUS

EDUCATION AND TRAINING

Goal: Solid foundations
for community and
economic participation

CULTURE AND COUNTRY

CULTURE
—AND
COUNTRY

Goal: Kujunkarrinjanka -
Cultures working together

for a better common future.
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Newman Futures Impact

From supporting local businesses and planning for East Newman,
to mapping out education pathways for the future of work, Newman
Futures continues to unite stakeholders and initiate projects to

collectively deliver change for Newman.

EMBEDDED
INDIGENOUS
ENGAGEMENT

100

Engagements with Nyiyaparli
and Martu in 2024

PLANNING
FOR COUNTRY

Winner of the Planning for
Country award at the Planning
Institute of Australia's

National and State Planning
Excellence Awards

COLLABORATIVE
CONTRIBUTION

1,200+

Hours of collaboration
since 2019

LOCAL
LEADERS

85+%

Of the Newman Futures
strategy has been delivered
oris in delivery

WORKING
TOGETHER

81

Organisations participated
in Newman Futures since
inception in 2019

STAYING ON
COUNTRY

4

Digital community and
telehealth hubs delivered in
the Western Desert

LOCAL
PROGRAMS

11

Pilots co-designed
and implemented

BRINGING PARTNERS
TOGETHER

26

Co-created strategies
between partners of
Newman Futures

COMMUNITY
ENGAGEMENT

5,000+

Total community engagements
through the East Newman
Activation Program

ALLEVIATING
DISADVANTAGE IN
AUSTRALIA

200+

Meals provided per week to
East Newman residents through
the East Newman Food Project

SUCCESSFUL TRANSITION
TO LOCAL ENTITIES

15

Projects transitioned to
local entities

WALKING
TOGETHER

53

Cultural Compact signatories
committed to mutual-decision
making
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GETTING BACK HOME

Safe transport from Newman to remote communities.

EAST NEWMAN REVITALISATION EAST NEWMAN PRECINCT STRUCTURE PLAN EAST NEWMAN ART TRAIL

A safe and connected East Newman. Strong Culture and Strong Families. Stories of country, language and culture.

CULTURAL COMPACT FOOD IN THE PARK STAYING AT HOME EDUCATION FUTURES

Promoting mutual respect and upholding culture in Newman. Preparing for an automated future.

Responding to food insecurity. Providing Martu people access to key services online.
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3 ' il
AR s ke '

—

STREETBLITZ

Clean streets and community pride.

EAST NEWMAN ACTIVATION

Bringing the community together through engagement.

NATURE PLAY TRAIL

Connecting kids with culture and nature.

MARTU PATROL

Helping grow safer spaces for young people.
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2024 - 2025

Walking Forward Together

In 2024, with 85% of the five year
strategy in delivery or delivered, it
was timely to review priorities and
establish a roadmap for the next
three years.

At inception, Newman Futures

identified several social and economic
trends limiting growth and equity in
Newman. The core challenges remain,
but progress can be seen in reduction of
crime rates, food availability, community
engagement, high school completion and
other areas.

The success of the delivery of Newman
Futures to date is in large part testament
to the strength of a common agenda and

commitment to work together to achieve it.

FIVE YEARS
OF PROGRESS,
TOGETHER.

NEWMAN fUTURES

Join us as we reflect on § years
of sustainable, positive impact

2024 - 2025 Co-creation Approach

The principle of collaboration is deeply
embedded in Newman Futures.

In developing the Three-Year Roadmap,
Newman Futures undertook an extensive
co-creation approach that involved 34
one-on-one interviews with stakeholders
from 26 organisations, a co-creation
workshop attended by 44 stakeholders and
a community survey which was completed
by 188 individuals.

This stakeholder engagement was informed
by research and analysis using publicly
available data on Newman and the East
Pilbara, while incorporating relevant

reports as well as best practice community
development approaches.

The co-creation approach has ensured the
priorities set out within this roadmap, reflect
the priorities of local stakeholders and
reflects the current context of Newman.

35

ORGANISATIONS

Participated in the Co-creation approach
to develop the Three-Year Roadmap

5

INDIGENOUS ORGANISATIONS

Participated in the Co-creation approach
to develop the Three-Year Roadmap

34

STAKEHOLDERS

Representing 26 Organisations, participated
in 1:1 engagements to inform the priorities
presented at the co-creation workshop

PAGE 1
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FOCUS AREAS

Were identified and informed the Newman Futures
Co-creation Workshop. Groups built action plans to
address the identified opportunities and challenges.

188

COMMUNITY MEMBERS

Participated in a survey on priorities

44

STAKEHOLDERS

Representing 24 Organisations
Participated in the Co-creation
Workshop

Stakeholders identified the following priorities;

Economic opportunities,

Diverse, accessible and

from birth to retirement

Undersupply of housing
options (critical workers

- (o
. @
f

and social housing) and
improvements to current
housing stock are required

competitive workforces and
supporting small businesses

quality educational pathways

Holistic programming
P to support child
development from birth

Improvements to public

+ amenity, increased
volunteerism & access to
psychosocial & health services

Greater levels of cultural

competency, with Aboriginal

accommodation, affordable
housing, contractor housing

leaders leading decision
making on matters that
impact them

Implementing
o
000 the East Newman
AMA Revitalisation Project



Co-creation Findings

Demographics

FOCUS AREA KEY FINDING

%°

1 2

Iron ore mining continues to be the dominant workforce, making up 40.4% of Newman's 4 ’ 583 33 17' 5 o

industry, with no other sector accounting for more than 5% of the Newman'’s total workforce 4 . ) Aboriaginal and/or Torres
Population Median age o

The Shire of East Pilbara continues to have a strong economy generating an estimated Strait Islander (ATSI)
$46.5billion each year. Mining is estimated to make up 93% of total output in the Pilbara region.s

The unemployment rate in Newman is 2.2%, below Western Australia's unemployment rate of
3.6%.°

49.7% of Newman households report a total weekly income of more than $3,000, compared to

25.6% of WA
FOCUS AREA KEY FINDING

Economy & - The median weekly income for a First Nations family in the East Pilbara is $897, while a First
\Workforce Nations individual in Newman is reported to earn $311 a week.? Children in Newman are almost two times more likely to be considered developmentally
vulnerable than the wider State.** The Index of relative socio-economic disadvantage (SEIFA)
indicates that the Shire of East Pilbara (939) is much lower compared to WA (1011) and regional

WA (973).

The Index of relative socio-economic disadvantage (SEIFA) indicates that the Shire of East
Pilbara (939) is much lower compared to WA (1011) and regional WA (973).°2

Economic diversification is required to build new industries, develop competitive workforces

and sustain small business and local NGOs. There is a desire to see significant improvements to public amenity to promote active use of

public spaces and increase community connectivity and the viability of small local businesses.
There continues to be a demand for a skilled workforce across industries with high levels of Liveabi[ity

staff attrition. The cost of living is 15% higher in the East Pilbara than in Perth and reports show around 16%

of Newman households experience food stress.*®
There is a desire to see increased investment in climate change and sustainability both

. : L . "
e e e (v 2 cermrEreE el e rEresEhe Cnemy Saeiar Crime rates have decreased since 2023, but remain significantly higher than five years ago.

Family and domestic violence (FDV) continues to be the most prevalent criminal offence
documented in Newman. Stakeholders report First Nations people are disproportionately
represented as both victims and perpetrators of FDV.2°

Developing education pathways from birth to retirement is critical.

Diverse, accessible and quality educational pathways are limited for adults and young people.

Educational attainment levels for Martu young people have further decreased and continues
to be identified as a key priority. Stakeholders have proposed alternative education, two-way
learning and culturally informed curriculums as responses.

People living in the East Pilbara are almost three times more likely to be hospitalised for a
preventable admission than the broader population.®

There is a lack of key social and health services in Newman, and existing services are

Education School attendance at Newman Senior High School decreased slightly between 2018 from 82% under-resourced, including in trauma informed practices and psycho-social programs.
to 76% in 2023.%°
pathways / 3 Mental health conditions represent the second most prevalent disease burden.?
Aboriginal and Torres Strait Islander students attending school 90% or more of the time . - . L . .
o o The life expectancy of Aboriginal and Torres Strait Islander people living in East Pilbara is
decreased between 2019 (11%) and 2024 (8%).**
435 years?
Pathways to work for school leavers and adults are seen as opportunities to build a
competitive workforce and address staff shortages in the region. Community members feel proud of the strength of cultural heritage that is central to Newman
22.5% of the First Nations population have graduated year 12, compared to 50.7% of the total through the Traditional Ownership of Nyiyaparli and the strong connection with the Martu
: people from the Western Deserts who live and work in Newman.
population.®
Indigenous people in Newman continue to experience higher than average levels of socio-
11% of Newman households are purchasing or fully own their home, while 60.2% of households economic disadvantage, evidenced by overrepresentation in publicly available crime, health,
rent privately and 4.7% of households live in social housing.” education, and economic data, and anecdotal observations of service providers in Newman.
There is an undersupply of quality, liveable and culturally inclusive housing in Newman and a Culture and There is a desire to see the East Newman Revitalisation Plan implemented to support
strong desire to see Short Stay Aboriginal Accommodation Service Worker Accommodation Country improved liveabilty for community members living in East Newman
and improvements to vacant and boarded up housing stock. , , . ) e . .
0 0 Indigenous people continue to experience cultural exclusion within services, housing and the

Housing supply is a critical factor impacting businesses and service providers ability to attract
and retain workers.

community.

Western Desert communities remain a priority.

81 residences were unoccupied on Census night in 2021.4
° P d Greater levels of cultural awareness are required within the community, with Aboriginal

1.6% rental vacancy rate with the median weekly rent at $675. leaders leading decision making on the matters which impact them.
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2025 - 2027
Roadmap

From the beginning of Newman Futures all stakeholders agreed that
in order to deliver improved liveability, education and employment
outcomes for the whole community, a holistic approach was required.

Collective action has been a focus for the project to unite
stakeholders in pursuing a common agenda together.

The first phase of the Newman Futures project focused on quick wins
and setting the foundations for future possibilities. Phase two builds
on this and seeks to prioritise education, liveability, housing and
enterprise under the workstreams identified in 2019.

The Three-Year Roadmap reflects the continued need for a systems
approach to create a thriving and equitable community. It also builds
on the key learning from the first phase, sustained

and positive outcomes can only be delivered

by a collaborative approach.

TRUST BUILT BY SOCIAL COHESION & SOCIAL CAPITAL

ECONOMY AND WORK

CULTURE AND COUNTRY

FOUNDATIONS FOR A DIVERSE AND INCLUSIVE ECONOMY

J
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VISION

A sustainable and diverse economy
that is inclusive to all.

GOALS

Newman is a regional hub supporting
growth in rural and remote communities

People are equipped to participate in the
emerging economy

Solid foundations for community and
economic participation

Kujunkarrinjanka: Cultures working together
for a better common future



GOAL

C u lt u re a n d Co u n t ry Kujunkarrinjanka - Cultures working together for a better common future

MARTU TRANSLATION: Kujunkarrinjanka - laltu kujupa kujupa kujungka palyarryiku yunungpa

OBJECTIVES STRATEGIES ACTIONS

Focus Area: Aboriginal-led Decision Making

Engage with local organisations to increase signatories of the Cultural Compact
Increase cultural awareness and competency across the

community Deliver town-wide cultural awareness programming focused on businesses, visitors and community

There is cultural recognition and
responsiveness by all businesses,

agencies and society in Newman
and the remote communities Service providers have a high level of cultural competency

and strong relationships in the community

Establish an approach to ensure Aboriginal voices are at the table and part of the decision-making processes

Increase Aboriginal Organisations service provision in East Newman

. . . . . .. . Coordinate with Prescribed Body Corporates, Aboriginal Organisations and community members for input into strategy and project concepts
Nyiyaparli and Martu voices are Support Nyiyaparli and Martu leaders to participate in y=orp . = Y P shfene e P

embedded in local decision making Newman Futures decision-making Advocate for Nyiyaparli and Martu representation on decision-making functions in Newman

Focus Area: East Newman Revitalisation Project

Progress the East Newman Steering Committee

Support Nyiyaparli and Martu to deliver the East Newman
Revitalisation Plan

Deliver a plan to implement Phase 2b and 3 of the East Newman Revitalisation Project by 2034

Scope, secure funding and implement the Wellness Space at Arika Place

Deliver community facilities to increase access to services
for individuals and families

East Newman is a place with strong

culture and strong families Deliver PAMS Short Stay Accommodation at Arika Place

. . - . Continue to implement community activations to increase access to services whilst facilities are being built
Deliver community activations to increase access to

services whilst facilities are being built Seifinies and seate Fead e Parlk

. . . . Refer to Liveability and Wellbeing Pathwa:
Deliver housing projects to reduce vacant housing and Y o 4

increase access to safe and quality housing Advocate for increased investment in housing in Newman and the Western Deserts

Scope, secure funding and implement public open space revitalisation

Deliver public realm upgrades and improvements
Deliver public realm improvements and increase lighting in East Newman

Implementation of the East Newman Revitalisation Project

Implementation of the East Newman Revitalisation Project
Advocate for increased investment in housing, education, healthcare, justice reinvestment in Newman and the Western Deserts
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GOAL

L i Vea bi li ty a n d we llbei n g Solid foundations for community and economic participation

MARTU TRANSLATION: Nuntirrpa ngurra kamu punutu kamu economy la ngarpilyiku

OBJECTIVES STRATEGIES ACTIONS

Focus Area: Housing

Develop implementation strategy for next 3 years

Deliver a coordinated strategy to bring housing online

in East Newman
Establish delivery committee and meet quarterly to implement strategy, facilitate collaboration, track progress and unlock barriers to

No long term vacant housing in East implementation
Newman by December 2027

Engage Health Habitat to deliver housing audits in partnership with Nyiyaparli and Martu community members

Deliver housing refurbishment and maintenance

Establish a program for on-going home maintenance and life skills

Advocate to attract interest from a Community Housing Provider

All residents have access to quality and Develop and implement the East Newman Housing
safe housing options by 2030 Innovation Project

Investigate opportunities to increase Aboriginal home ownership

Scope short stay accommodation options

Visitors have access to appropriate and Collaborate with key agencies to deliver short stay \dentify land and secure funding

affordable accommodation accommodation

Implement short stay accommodation

Secure funding for the PAMS Short Stay Accommodation for patients receiving dialysis treatment

Focus Area: Liveability

Convene community groups to identify priorities for town and visual amenity improvements

Deliver a town revitalisation project focused on enhancing
the visual appeal and access to community facilities

Community members feel pride in

the towns vibrancy and community Incentivise establishment of hospitality, entertainment, and retail businesses - refer to Economy and Work Pathway
connections

Establish volunteering network to support volunteers to share knowledge and access support

Strengthen community connection through increased

volunteerism Develop a compulsory induction to working and living in Newman

Increased opportunities for community members to come
together

Deliver a diverse offering of community events for families, young professionals, and new entrants to town

The community is able to access locally Determine need for mental health, health and NDIS services

delivered psychosocial services, health Advocate for provision of services
services and NDIS Incorporate need into existing advocacy strategies to government




Liveability and Wellbeing

CONTINUED

OBJECTIVES

Focus Area: Child Development

Instances of family and domestic
violence and child vulnerability are
reduced through the implementation
of prevention programs and the
establishment of crisis intervention
facilities

STRATEGIES

Establish crisis intervention facilities to provide immediate
support and safety

ACTIONS

Scope a cooling off centre

Scope a safe space for girls and young women to connect through support groups, counselling and therapy

PAGE 21

Develop and deliver educational programs for long term
behavioural change focused on pre birth support

Deliver FDV awareness training for all staff who work with children, young people, and families

Scope prevention/ pre birth program

Service provision for parents and children
in Newman is culturally inclusive and
trauma informed

Provide cultural awareness and complex trauma training

Refer to Culture and Country Pathway

Identify opportunities for services to partner with Aboriginal Organisations for joint delivery

Parents and children are thriving

Develop and deliver a coordinated early years response

Establish a playgroup in East Newman

Establish an Early Years Network to deliver a coordinated response

Young people are positively engaged in
the community

Support service providers and youth workers to build skills
and relationships

Bring service providers, schools, and youth workers together to identify an approach to work collaboratively, share resources and
knowledge and be trusted advisors to engage with young people and their families

Deliver training programs for service providers and youth workers

Work with young people to build self esteem, social skills
and healthy interests

Engage with young people to understand interests and behaviours

Establish volunteering pathways for young people and youth civic leadership
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GOAL

Ed ucati o n a n d Trai n i n g People of all ages and demographics are equipped to participate in the

emerging economy
MARTU TRANSLATION: Laltuku nga economy parkaninpa jumarryiku

OBJECTIVES STRATEGIES ACTIONS

Focus Area: Education Pathways

Engage with families in East Newman to determine pre-primary education scope

Increase access to affordable pre-primary education in East
Newman by Q4 2025

Pilot delivery in East Newman at Train Park and other interim facilities

Provide the resources (food, backpacks, supplies, uniforms) to support and nurture future students

Coordinate regular engagements between education providers, services and Nyiyaparli and Martu Parents Group to address barriers to
participation

Remove educational barriers to increase educational
participation through collaboration

Develop a pathway with families and carers, local organisations, and education providers to increase educational participation
and attainment

Students of all ages and cultures are able
to access inclusive, flexible and diverse
education opportunities by 2027

Collaborate with trainee organisations and employers to establish culturally inclusive work experience opportunities

Establish a driver training service for all young people

Provide practical skill building opportunities for job seekers

Through engagement between education providers, services and Nyiyaparli and Martu Parent's Group identify increased opportunities
for youth leadership programming

Advocate for TAFE or a Registered Training Organisations to deliver diverse programs in Newman responding to business requirements

Improve education transitions to work

Refer to Economy and Work Pathway




GOAL

Eco n o my a n d wo rk Newman is a regional hub supporting growth in rural and remote communities.

MARTU TRANSLATION: Newmanpa townpa wirrilyi regional hubpa karnyininpa kamu jumarryiku nga wana
rural kamu communities wirrilyi wana

OBJECTIVES STRATEGIES ACTIONS

Focus Area: Economic Diversification

Establish a task team to coordinate a joint approach to diversify the economy

Develop advocacy strategy and coordinate:

Increased access to affordable commercial land and tenancies for businesses

Reduction in logistical and transport costs for businesses

Increased access to housing options, purpose built worker accommodation and short stay accommodation (refer to Liveability and
Wellbeing Pathway)

Training pathways required for future workforce development (refer to Education and Training Pathway)

Secure funding to deliver town centre activation projects

Develop a coordinated response to diversify industry and
implement a roadmap

Scope key worker accommodation
By the end of 2027, two new industries

. o Deliver key worker accommodation
are seeing significant growth

Implement key worker accommodation

Deliver a roadmap, aligned to the Shire of East Pilbara's Strategic Community Plan, to incentivise opportunities in renewables, critical
minerals, agriculture, tourism and mine rehabilitation

Support the assessment, development and implementation
of an economic roadmap for Newman and surrounding

- Engage with local Traditional Owner businesses and the PBC's to involve Indigenous businesses in local promotions and networks
remote communities

Secure funding and implement the Nyiyaparli and Martu Short Stay Accommodation

Integrate the Cultural Compact in to relationships with the local business community

The future workforce of Newman is
being developed through quality and Implement the Education and Training Pathway Refer to the Education and Training Pathway
diverse education pathways

Employers are reporting increased
staff retention due to a vibrant, liveable Implement the Liveability and Wellbeing Pathway Refer to the Liveability and Wellbeing Pathway
Newman community

Establish approach to activate the Town Centre with landowners and/ agents

Collectively activate the Town Centre

Explore funding opportunities and grants for beautification projects and public art installations.

Local business are recording increased Survey students to ascertain career interest

profitability through the implementation Build connections across businesses and educators to
of quick wins and long term strategies increase transitions to work

Identify and implement approach to align educators and businesses and increase workforce participation

Launch a buy-local campaign and highlight NCCl member businesses and their offerings.

Execute a buy-local campaign

Integrate the Cultural Compact in to relationships with the local business community




PAGE 26

YA SATISON

TaAWarmn

References

* Australian Bureau of Statistics.. Newman Region summary 2023 Statistical Area SA2. https://dbrabs.gov.au/region.
html?lyr=sa2&rgn=510021268

2 Australian Bureau of Statistics. Newman 2021 Census Aboriginal and Torres Strait Islander persons QuickStats.
https://abs.gov.au/census/find-census-data/quickstats/2021/I1LOC50600106

3 Australian Bureau of Statistics.. Newman Region summary 2021 Statistical Area SA2. https://dbrabs.gov.au/region.
html?lyr=sa2&rgn=510021268

4 Australian Bureau of Statistics. Newman 2021 Census All persons QuickStats. https://abs.gov.au/census/find-
census-data/quickstats/2021/510021268

5 REMPLAN. East Pilbara Economy Summary. https:/~/app.remplan.com.au/pilbararegion/economy/summary

6 Australian Bureau of Statistics. Newman Region summary 2021 Statistical Area SA2. https://dbrabs.gov.au/region.
html?lyr=sa2&rgn=510021268

7 Australian Bureau of Statistics. Newman Region summary 2021 Statistical Area SA2. https://dbrabs.gov.au/region.
html?lyr=sa2&rgn=510021268

8 Australian Bureau of Statistics. Newman 2021 Census All persons QuickStats. https://abs.gov.au/census/find-
census-data/quickstats/2021/510021268

9 Australian Bureau of Statistics. Socio-Economic Indexes for Australia (SEIFA) 2021. https.//www.abs.gov.au/
statistics/people/people-and-communities/socio-economic-indexes-areas-seifa-australia/latest-release

0 My School. Newman Senior High School. https:.//www.myschool.edu.au/school/48209
' My School. Newman Senior High School. https://www.myschool.edu.au/school/48209

2 Australian Bureau of Statistics. Newman 2021 Census All persons QuickStats. https://abs.gov.au/census/find-
census-data/quickstats/2021/510021268

3Profile id. East Pilbara First Nations Key Statistics. Profile id https://profile.id.com.au/east-pilbara/first-nations-
keystatistics#:~text=The%20Aboriginal%20and?%20Torres%20Strait,1%2C742%2C%20living%20in%20390%20dwellings

14 Australian Bureau of Statistics. Newman All Person Quick Stats 2021. https://abs.gov.au/census/find-census-
data/quickstats/2021/SAL51111

> Real Estate Investar, March 2025. https.//www.realestateinvestarcom.au/property/newman
® AEDC. Newman Township and Surrounds, East Pilbara, WA. https:/www.aedc.gov.au/data-explorer/?id=185663

7 Australian Bureau of Statistics. Socio-Economic Indexes for Australia (SEIFA) 2021. https.//www.abs.gov.au/
statistics/people/people-and-communities/socio-economic-indexes-areas-seifa-australia/latest-release

B\X/A Council of Social Service, "WA Food Relief Framework Report 2019’ <https://wwwwacoss.org.au/wp-content/
uploads/2019/10/Food-Relief-Framework-report-smlpdf>

19\X/A Police. Crime in Western Australia Newman. https://www.police wa.gov.au/Crime/CrimeStatistics#/
20\W/A Police. Crime in Western Australia Newman. https://www.policewa.gov.au/Crime/CrimeStatistics#/

2\X/A Primary Health Alliance. Pilbara Needs Assessment. https.//www.wapha.org.au/wp-content/
uploads/2022/04/Needs-Assessment_Country-WA_Pilbara.pdf

2\X/A Primary Health Alliance. Pilbara Needs Assessment. https://wwwwapha.org.au/wp-content/
uploads/2022/04/Needs-Assessment_Country-WA_Pilbara.pdf

23 McNaught, Keith; Rhoding, Colette; and Schwager, Michelle J. (2023). The Health Outcomes and Health Service
Needs of the Martu and Nyiyaparli People of Northwest Western Australia: A Grey Literature Review," Journal of the
Australian Indigenous HealthInfoNet: Vol. 4 : Iss. 4, Article 5.A

PAGE 27




NEWMAN FUTURES IS PROUDLY
SUPPORTED BY

BHP

THIS DOCUMENT WAS PRODUCED BY

CreatingCommunuties

Disclaimer
The information contained in this document is confidential, privileged and only for the information of the intended recipient and may not be used, published or
redistributed without the prior written consent of Creating Communities Australia Pty Ltd. The opinions expressed are in good faith and while every care has been
taken in preparing these documents, Creating Communities Australia Pty Ltd makes no representations and gives no warranties of whatever nature in respect of
these documents, including but not limited to the accuracy or completeness of any information, facts and/or opinions contained therein. Creating Communities
Australia Pty Ltd, the directors, employees and agents cannot be held liable for the use of and reliance of the opinions, estimates, forecasts and findings in this
document. This document has been prepared by Creating Communities. ©Creating Communities. All rights reserved. For information or permission to reprint,
please contact Creating Communities at:
Email info@creatingcommunitiescom.au | Phone +61 8 9284 0910 | Mail 100 Jersey Street, Jolimont, WA 6014 | Web www.creatingcommunities.com.au

Data Quality Statement
Since key statistical data from the 2023 Census has not yet been released, this document primarily relies on data from the 2021 Australian Bureau of Statistics (ABS)
Census, with a focus on the SA2 statistical area. Where 2023 data is available and relevant, it has been used to draw comparisons. Estimates on the enumerated
population to estimate residential versus transient worker (FIFO) population have been sourced from the ID Community Profile website, which uses ABS 2021 SA1
data. Every effort has been made to use the most accurate and up-to-date data available.

ABS Census data has known limitations, particularly in representing Aboriginal and Torres Strait Islander populations. Factors such as data collection challenges
and non-identification contribute to undercounting, which may affect the accuracy of demographic and socio-economic insights.



